
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

TRICARE SUPPLEMENT PLAN RATES 

Employee Only  $60.50 

Employee +Child (ren) $119.50 

Employee + Spouse $119.50 

Employee + Family $160.50 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

YOUR RESPONSIBILITY AFTER TRICARE AND THE TRICARE 

SUPPLEMENT PLAN PAYS FOR COVERED SERVICES 

PLAN DEDUCTIBLE YOU PAY 
         Individual $0 
         Family $0 
TRICARE STANDARD OUTPATIENT DEDUCTIBLE 
          Individual                           $150 $0 
         Family                                  $300 $0 
COST SHARE 
         TRICARE Standard                  25% $0 
         TRICARE Extra                           20% $0 
PRESCRIPTION DRUG COPAY 
         Generic                                    $5 $0 
         Brand Name                   $13/$17 $0 

         Non-Formulary           $43/$44 $0 
 
 
 

The TRICARE Supplement Plan is administered by Selman & 
Company and sponsored by the American Military Retirees 
Association (AMRA).  
 

This is a voluntary supplemental health benefit program which 
pays secondary benefits after TRICARE pays. Between TRICARE 
Standard/Extra and the TRICARE Supplement Plan, you will receive 
virtually 100% reimbursement for covered services.  

Coming this Spring, NCFlex State Insurance Plans will 
offer a TRICARE Supplemental Health Plan to TRICARE 
eligible employees.  You must be under age 65, not 
eligible for Medicare and in one of the following 
categories: 
 

 Retired military entitled to retired or retainer pay. 

 Retired reserve members between the ages of 60 and 65 
and entitled to retired or retainer pay 

 Retired Reserve members under age 60 and enrolled in 
TRICARE Retired Reserve (TRR). 

 Spouses/surviving spouses of the above.   

 Retired military personnel, spouse/surviving spouse age 65 
or older and resides outside the U.S or its territories (must 
be enrolled in Medicare). 

 Retired military personnel, spouse/surviving spouse age 65 
or older and ineligible for Medicare (must have Statement 
of Disallowance from Social Security Administration). 

 
This is a voluntary supplemental plan.  Premiums are payroll 
deducted on a pre-tax basis. 

 Available to all TRICARE participants regardless of rank of 
service 

 Guaranteed acceptance for eligible employees 
 No pre-existing condition limitation 
 Flexibility and freedom to choose your own TRICARE- 

authorized civilian provider  
 No referral or authorization required 
 Seek After-hours care with no hassles 
 Portability, if employment ends for any reason 
 Works with all three TRICARE options (Standard, Extra and 

Prime) 
 Helps to pay the portion of the cost you are responsible for 

paying including your prescription drug copays 
 Enables greater access to TRICARE benefits worldwide 
 Easy claims filing 
 Prompt claims processing (generally within 10 business 

days)  
 Offers 15 months in which to file claims from the date 

TRICARE pays 

Enrollment in the NCFlex Tri Care plan will begin in 
Spring, 2015.  More information will be coming 
from your agency’s benefits department.  You can 
also bookmark this page for more information 
about the plan and regarding enrollment. 
  

 


